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Message
from the
Mayor

Mayor Councillor Bob Pynsent

Cessnock City Council’s 2015-

16 Annual Report demonstrates
our commitment to community

is unwavering as we continue to
strive towards our vision- thriving,
attractive and welcoming.

Over the last year Council has
achieved a great deal as we have
reached the goals and outcomes set
out under the 2015-16 Operational
Plan.

We are investing in a connected,
safe and creative community

while ensuring we are sustainable
and prosperous into the future.

The improvement of ageing
infrastructure remains a top priority
with $13.9 million spent on Capital
Works. We have approved over
$168.4 million in developments this
financial year, marking one of the
highest approvals ever experienced
in this local government area.

Significant works have been
undertaken across our local
government road network. This
includes the $20 million Broke
Road and Hermitage Road upgrade
boosted by funding under the NSW
Government’s NSW Resources for
Regions program. The project is

gathering momentum with the
works on Hermitage Road now the
focus. This road is a key link to our
extraordinary wine region which
attracts around 1 million visitors per
year. We continue to welcome these
people into our community and
look for new ways to encourage
their visit.

We have continued our
commitment to remain financially
sustainable and make a positive
difference in our community. The
growth of Spring Awakening,
Youth Week and Seniors’ Week
all evidence of commitment to
improving and building on the
previous year's successes.

Please enjoy reading some of the
highlights and achievements of
Cessnock City Council over the last
financial year. It will give residents
a greater insight into our delivery
of services. | look forward to the
next financial year and what we can
achieve as a collective.

Bob Pynsent
Mayor of the City of Cessnock



General Manager Stephen Glen

The 2015-16 financial year has been
one of great success for Cessnock
City Council as we progress towards
our objective of being a thriving
regional hub and plan for the future
needs of our local government area.

This Annual Report details the
achievements we have made,
striking a balance between
delivering our growing community
with effective and efficient
services while remaining financially
sustainable. Our commitment to
the vision of Cessnock as thriving,
attractive and welcoming is
articulated in this report.

Council has delivered key
infrastructure in the community
upgrading road, bridges and
recreational facilities to ensure our
increasing population has access
to updated services. Continuous
improvement and financial
sustainability remain our key
challenges. We are committed to
providing our community with the
services and infrastructure they
deserve and with a sustainable fiscal
future.

Council is committed to the future
development and growth of our
region. This includes remaining Fit
for the Future as Local Government
across New South Wales faces
change and transformation.
Cessnock City Council remains Fit
for the Future and is on track as we
move into the next financial year.

Our accomplishments are the
result of a team effort and rely

on the contributions of focused
Council staff. | congratulate all
staff for working together to
secure a positive future for the
Cessnock local government area.
Mayor, Councillor Pynsent and
former Councillors should also

be commended on their valuable
efforts and commitment to the
flourishment of our community. It is
with great pleasure | welcome the
new Councillors and look forward
to another year of hard work.

Stephen Glen

General Manager

Message
from the
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Manager




The Annual Report

This Annual Report provides

a summary of Council’s
achievements during the 2015-
16 year. Progress is measured
against the programs, budget and
desired outcomes in the 2015-16
Operational Plan. The operational
plan aims to achieve the longer
term objectives of the delivery
program and the Cessnock 2023
community strategic plan.

This document focuses on
Council’'s implementation of the
2013-17 Delivery Program and
2015-16 Operational Plan because
these are the plans that are wholly
the responsibility of Council.

The Annual Report provides an
insight into Council’s financial
position and operations, and is
prepared to comply with the Local
Government Act 1993.

Major highlights, key initiatives,
operating performance and
achievements are presented
against the five desired outcomes
identified in the Community
Strategic Plan, Cessnock 2023.

They are:
» A connected, safe and creative
community

« A sustainable and prosperous
economy

« A sustainable and healthy
environment

« Accessible infrastructure,
services and facilities

« Civic leadership and effective

governance

The Financial Statements are
presented in a separate document
to this report.

As this is the final Annual Report
for the elected Council of 2012-
16, it also includes a State of
Environment Report and, as a
separate document, the End of
Term Report.

FIT FOR THE FUTURE

In September 2014 the NSW
Government announced the Fit
for the Future reform package, its
response to the Independent Local
Government's Review Panel’s final
report on NSW Local Government
Reform. The Fit for the Future
reform package includes proposals
for councils across NSW to
strengthen efficiency, performance
and move towards a more
sustainable position.

Community

Strategic Plan
10 years +

Delivery Program
4 years

Operational Plan
1 year

¥

Annual Report

As part of the Fit for the Future
reform package Council has
benchmarked itself against seven
criteria to assess its sustainability,
efficiency, effectiveness, scale and
capacity.

While Council has been assessed
(by both the IPART and the State
Government) as a “fit for the
future” organisation, we continue
to work towards achieving greater
efficiencies across the organisation.

The Fit for the Future reform
package recommends the
establishment of a system of
regional Joint Organisations
across the State to provide a
platform for local councils to work
together to reduce duplication

of effort, maximise efficiencies,
and collaborate with the State to
achieve regional outcomes.

Resourcing Strategy
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Councillors

Cessnock City Council comprises 13 Councillors: three Councillors elected from each of four Wards plus a popularly-
elected Mayor (who is also a Councillor).

NEWLY ELECTED MAYOR & COUNCILLORS - FROM SEPTEMBER 2016

The Mayor Clr Bob Pynsent

Ward A Ward B Ward C Ward D
Clr Paul Dunn Clr Di Fitzgibbon Clr Melanie Dagg Clr Anthony Burke
Clr Mark Lyons Clr lan QOlsen Clr John Fagg Clr Rod Doherty
Clr Allan Stapleford Clr Jay Suvaal Clr Anne Sander Clr Darrin Gray

FORMER MAYOR & COUNCILLORS - TO SEPTEMBER 2016

The Mayor Clr Bob Pynsent
Ward A Ward B Ward C Ward D
Clr James Hawkins Clr Morgan Campbell Clr Catherine Parsons Clr Rod Doherty
Clr Allan Stapleford Clr Bryce Gibson Clr Suellen Wrightson Clr James Ryan
(resigned June 2016)
Clr Cordelia Troy Clr lan Olsen Clr Graham Smith
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Cessnock Local Government Area

ABOUT OUR REGION oldest wine region and one of the Light and secondary industry have
most famous, with around 4,500 also been a feature of the City's
acres under vine. The vineyards of recent economic development, with
Pokolbin, Mount View and Allandale, the production of aluminium, the
with their rich volcanic soils tended processing of explosive equipment

Cessnock Local Government Area
(Cessnock City) covers approximately
1,950 square kilometres within the
Hunter Valley of New South Wales,

. . by entrepreneurial vignerons, are and mining support services now a
approximately 120 kilometres north - . L .
¢ svd 440 ki ¢ also the focus of a thriving tourism significant source of employment in
of Sydney an ilometres west o industry. the area.
Newcastle.
The local ) As well as vineyards and wineries Support infrastructure across the
€ oca. govern‘ment area s there are fine restaurants, motels, City now includes two hospitals,
predominantly situated on the lands bi h d qalleri TAFE .
¢ the Wonnarua Nation. and within cabins, guest houses and galleries. two campuses, community
_o boundari " " Wine-related tourism has also health services, a range of childcare
its ogn arl.es are many signiticant created opportunities for other options, and aged care as well as
Aboriginal sites. Wonnarua means . L .
viand of hills and plains” attractions, such as the historic numerous other community support
and ot nifls and plains-. Marthaville Arts and Crafts Centre, services. Each of the City's towns and
European settlement since the Wollombi Village, the Richmond villages (which are linked by large
1830s has seen the establishment Main Mining Museum and the expanses of natural vegetation)
of pastoral lands, the coal mining Richmond Vale Railway. Other provide high quality sporting
industry, the viticulture industry and primary industries in Cessnock City facilities and parks.
more recently, tourism. include beef and poultry.

Whilst mining was the principal [
industrial base and source of
employment in the Cessnock area

for the first half of this century, e
changes to the mining industry, R Sl e g
including automation and the -

introduction of sophisticated
computerised equipment, led to the
closure of the vast majority of mines
in the area.

The decline of mining has been
paralleled by growth in the wine
industry. The Hunter Valley wine-
growing area in the Cessnock local
government area is Australia’s
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The City of Cessnock abounds in
Indigenous place names and names
with Indigenous association which
is indicative of this settlement

and include Congewai, Kurri Kurri,
Laguna, Nulkaba and Wollombi.

Pastoralists commenced settling the
land in the 1820s. Wollombi became
the established centre of the area
from the 1830s after the completion
of the Great North Road that linked
the Hawkesbury and Hunter Valley.
By 1850, Wollombi had three hotels,
and was an important resting place
for travellers, as well as a rural
centre for farmers and cedar getters.
Wollombi remained the largest
settlement for most of the 19th
Century.

The township of Cessnock
developed from 1850, as a service
centre at the junction of the Great
North Road, with branches to
Singleton and Maitland.

During the 1860s, land settlement
was extensive between Nulkaba and
Pokolbin, with wheat, tobacco and
grapes the principal crops.

The township of Branxton developed
during the late 19th Century, due to
its location as a road junction, and
its accessibility to water and rich
agricultural land.

The establishment of the South
Maitland Coalfield generated
extensive land settlement between
1903 and 1923. The current pattern

of urban development, transport
routes and industrial landscape was
laid at this time. Townships sprang
up adjacent to pit tops and the

rail heads on the Greta seam. The
township of Kurri Kurri became
established at the northern end of
the coal seam.

The surveying of the Greta Coal
Seam by Professor Edgeworth David
at the turn of the Century became
the impetus for considerable social
and economic change in the area
with the development of the coal
mining industry. In late 1939,
construction began on the Greta
Army Camp, just south of the Greta
township. The camp was divided
into two discrete sections known as
Silver City and Chocolate City - so
named because of the galvanised
iron and oiled timber cladding used

in the construction of the huts. It
is said that up to 60,000 soldiers
passed through the camp gates
during World War 1.

After the war, in 1949, it became
one of the largest migrant camps in
Australia with an estimated 100,000
people spending some time at the
centre. At one stage, 17 different
nationalities were represented

in the camp. In early 1960, Greta
Migrant Camp was closed and all
the buildings sold. All that remains
today are a few foundations and
fences, but the Greta Camp lives on
in the memories of those for whom
it was the first step in making a new
life in Australia. The Migrant Camp
also had a profound influence on
the social and cultural development
of the Greta community.

AT A GLANCE
Estimated Resident Population 55,862 (ABS ERP 2015)
Ratepayers (approx) 24,500
Towns, villages and localities 57
Chambers of Commerce 4

Roads

1,111 kilometres

Cycle ways (on and off road)

60 kilometres

Libraries 2
Community Halls 18
Performance Theatre 1 (466 seat)
Public Swimming Pools 3

Indoor Sports Centres 2

Parks 52
Playgrounds 41

Sports fields/ovals 23
Cemeteries 10 general, 2 lawn
Waste and Recycle Centre 1




Our Vision

Cessnock will be a cohesive and welcoming community living in an
attractive and sustainable rural environment with a diversity of business and
employment opportunities supported by accessible infrastructure and services
which effectively meet community needs.

In summary, the vision is:

Cessnock -

thriving, attractive and welcoming.

Day Celebrations







COMMUNITY'S DESIRED OUTCOME:

A connected, safe & creative community

This Desired Outcome relates

to community wellbeing,
connectedness and safety. During
the community engagement
program in 2010 participants
expressed the desire for a healthy,
active, engaged and cohesive
community that maintained

its unique local identity and
friendliness into the future.

Council has undertaken the
following principal activities
during 2015-16 to achieve the
deliverables in the 2013-17
Delibery Program and, ultimately,
the objectives in the community
strategic plan, Cessnock 2023.

.
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Community & Cultural Activities

Community planning
Events

Libraries

Youth services

Cessnock Performing Arts Centre

Community Health & Safety

Animal management

Building compliance and safety
Parking enforcement

Public health inspections
Regulation enforcement programs
Road Safety programs and facilities

Emergency Management

Community Assets

Community halls and centres
Early childhood facilities

Cycleways



ABORIGINAL AND TORRES STRAIT ISLANDERS

The 2011 Census recorded that approximately 2,457
people or 4.8 per cent of the Cessnock City Council
population identify as Aboriginal and/or Torres Strait
Islander, a number well above the national average.

A successful program of community activities and events
for NAIDOC Week 2015 was coordinated by Council and
delivered in July 2015, involving a number of agencies
and organisations. Over 1,200 people attended 15
events held across the local government area.

The Aboriginal and Torres Strait Islander Advisory
Committee (comprising Councillors and community
representatives) continued to hold regular meetings
throughout the year.

In December 2015, Council adopted its Reflect
Reconciliation Action Plan, endorsed by Reconciliation
Australia. The plan, developed with strong support from
Council's Aboriginal and Torres Strait Islander Advisory
Committee, provides Council with a framework and
vision for reconciliation with local Aboriginal and Torres
Strait Islander communities. The plan lists 13 actions and
is structured around 4 themes; Relationships, Respect,
Opportunities and Tracking Progress.

An Elders’ Morning Tea was held for National
Reconciliation Week 2016, hosted by the Mayor and
Councillors and attended by Elders from both Barkuma
Neighbourhood Centre and Black Creek Aboriginal
Corporation Elders groups, members of Black Creek
Aboriginal Corporation, CEO of Mindaribba LALC

and heads of the Cessnock, Kurri Kurri and Lovedale
Chambers of Commerce. The event began in the
Council foyer with an Acknowledgement of Country by
a member of Black Creek Aboriginal Corporation, and a
performance by the Imi-Wonna-Roi dancers.

PEOPLE WITH DIVERSE CULTURAL AND LINGUISTIC
BACKGROUNDS

The 2011 Census found that there were over 30
languages being spoken by residents in the LGA and
that 6.6 per cent of residents were born overseas.
Council participated in a Harmony Day celebration in
March 2016 with a significant community event in the
plaza adjacent to the Cessnock Performing Arts Centre.
The event was well attended, with an increase in the
participation levels from previous years.

NAIDOC Week 2016

CLUB GRANTS

For the 2015-16 Club Grants Funding Round, the Club
Grants Committee received 49 applications and was
able to partially or fully fund 19 projects. The total
allocation of grant funds was $83,271. Council provided
administrative support to, and facilitation of, the funding
program.

FINANCIAL ASSISTANCE GRANTS

In July 2015 Cessnock City Council joined councils from
across Australia in a campaign to lobby the federal
government to restore indexation to Financial Assistance
Grants (in response to a three-year indexation freeze
announced in the May 2014 federal budget).

Council’s 2015-16 Financial Assistance Grant totalled
$6.9m representing approximately 7.99 per cent of total
revenue.

Financial Assistance Grants are discretionary allocations
that can be used for essential community infrastructure
and services such as local roads and parks, swimming
pools and libraries.

The impact of the indexation freeze resulted in a
reduction of nearly $86,000 from Council's expected
2015-16 allocation.



CONTRIBUTIONS AND GRANTS

During 2015-16 Council provided $97,152.26 in general financial assistance to community groups/organisations.

GROUP/ORGANISATION AMOUNT
COMMUNITY CULTURAL DEVELOPMENTS $ FOR $ PROGRAM
Abermain Elsteddfod Society $1,900.00
Anglican Parish of Mount Vincent $3,000.00
Branxton/Greta Community Chamber $1,300.00
Central Hunter Community Chamber $1,100.00
Cessnock City RSL Pipes $2,550.00
Cessnock Community & Youth Development $1,850.00
Cessnock Multipurpose Childrens Centre $1,100.00
Cessnock Regional Art Gallery $2,850.00
Cessnock Woodturners Inc $1,700.00
Coalfields Heritage Group $2,000.00
Kurri Kurri Quills $400.00
Pelaw Main Public School $500.00
Wollombi Valley Arts Council $1,900.00
Wollombi Sculpture in the Vines $2,850.00
COMMUNITY HALLS $ FOR $ PROGRAM
Cessnock Multi Purpose Childrens Centre $14,637.65
Greta Community Preschool Inc $7,915.99
Kearsley Community Hall $799.65
North Cessnock Community Hall $2,079.00
Weston Community Pre School $2,919.65
Wollombi Community Hall $3,054.59
RECREATION MINOR PROJECTS $ FOR $ PROGRAM
Abermain/Weston Hawks RLFC $5,909.10
Cessnock Dog Club Inc. $4,636.35
Cessnock Minor Rugby League $1,443.91
Cessnock Rugby League Football Club $4,638.80
Greta Branxton Pony Sports Club $1,590.90
Kurri Kurri Rugby League Club $112.47
Mulbring Park Tennis Club $3,201.80
Weston Workers Bears Football $8,134.00
Wollombi Valley Pony Club Inc. $800.00
Wollobmi Valley Progress Association $1,183.20
TIDY TOWNS $ FOR $ PROGRAM
Bucketty Tidy Town Committee $1,780.00
Kurri Kurri Tidy Towns $850.00
Weston Heritage & Tidy Towns $5,337.20
Wollombi Valley Tidy Towns $1,128.00

TOTAL $97,152.26



Delivery Program Performance

Promote the range of community services across the Local Government Area.

Engage with the indigenous community.
- Organise and deliver a range of NAIDOC Week events.
- Implement the actions from the Reconciliation Action Plan.

Develop a program to increase social connections across the Local Government Area.
- Organise and deliver a range of Seniors' Week events.
- Organise and deliver a range of Youth Week events.

- Organise other civic events - Australia Day, Carols in the Park, Citizenship Ceremonies, etc.

- Work with the Cessnock Chamber of Commerce to develop a major festival.
- Support the Kurri Kurri Nostalgia Festival.
- Commence development of the Pedestrian and Access Mobility Plan.

Commence implementation of the Cessnock City Bicycle Plan.
- Finalise the Cessnock City Cycle Strategy and Action Plan.
- Identify the priority projects from the Cessnock City Cycle Strategy.

Delivery Program Performance: a Achieved 4 Ed Not Yet Achieved 0 A AtRisk 0

-

Australia Day 2016
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Strengthening Community Culture

EARLY CHILDHOOD SERVICES

Council owns or is the Reserve Trust Manager of nine
pre-school and child care facilities (including out of
school hours and vacation care) and two playgroup
facilities. These facilities are leased to the not-for-profit
sector and are managed and operated externally to
Council.

Youth Week 2016 Cupcake Workshop
YOUTH SERVICES

Council's Cessnock Youth Centre and Outreach Service
(CYCOS) is now in its 18th year of operation. CYCOS
provides a suite of programs for the local government
area’s youth, including in-house and outreach drop-

in facilities, informal educational programs in schools,
referral for young people to other services, court
support and youth events. During the year, CYCOS had
more than 10,000 occasions of service (i.e. interactions
with young people), well above its target of 8,700.

Council, community organisations, local businesses and
local young people delivered a very successful Youth
Week 2016, with CYCOS playing a lead role in the

4

planning and programming of activities. The program
of 18 activities and events engaged and entertained
more than 1,800 young people. The activities included
a big breakfast at all four local high schools, an outdoor
movie night, an open mic night at the Cessnock
Performing Arts Centre showcasing local performers,
workshops on cupcake decorating, skateboard building,
song writing, as well as the annual YouthFest Skate
event with live music performed by young people.

This year's Youth Week was awarded "Best Youth Week
Program 2016" at the 2016 NSW Local Government
Week Awards.

The Cessnock City Youth Council Committee
(comprising Councillors and community representatives)
continued to meet and discuss topics of interest to
young people such as mental health, sexual health,
Youth Week and environmental sustainability.

CYCOS has begun hiring its drop-in space for
community groups in order to maximise the usage
potential of the facility by the broader community.

Youth Week



AGED AND DISABLED SERVICES

Council provides a range of infrastructure for aged and
disabled services. These services are operated by the
not-for-profit sector and operations include:

« Domestic assistance service

» Personal care service

« Social support service

« Home maintenance and modification
« Transport services

« Disability respite services

The Access Advisory Committee (comprising Councillors

and community representatives) continued to meet to
consider issues of access for people with disabilities.

During the year, Council commenced the community
consultation process for its Disability Inclusion Action
Plan. All councils under the Disability Inclusion
Regulation 2014 are required to have a Plan in place by
1 July 2017.

SENIORS WEEK 2016

Council was actively involved in organising, promoting
and / or delivering 45 events to over 1,500 attendees
as part of Seniors’ Week 2016, with over 30 community
organisations participating in the program. The

2016 program provided opportunities for seniors

to participate in a wide range of social, recreational,
educational and physical activities and events. The

Delivery Program Performance
Deliverables and Actions

Collaborate with the community to develop and deliver services.

Develop a strategic plan for social welfare and community facilities needs across the Local Government Area.
Support groups to manage and improve community and sporting facilities.

- Continue to support community, cultural and sporting facilities and projects $ for $ grants.
Commence implementation of the priority projects from the CYCOS Business Plan.

Ed Not Yet Achieved 0

Delivery Program Performance: §J Achieved 4

Seniors’ Week Program is designed by the Seniors’
Week Advisory Committee, and demonstrates the active
partnership of local seniors and community groups, our
Senior Citizen of the Year, and Council. Many of the
organisations participating in the week run activities all
year round, with the week, also being an opportunity
for promotion and attracting new members. The week
provided a showcase of the number and diversity of
activities and organisations available for seniors in our
community.

Seniors Week 2016 - Abermain Variety Concert

2015-16 Delivery

Result Program
Result

L v
L v
v v
v v

I AtRisk 0




Promoting Safe Communities

CRIME PREVENTION

Representatives from Council continued to attend

the Community Safety Precinct Committee Meetings
facilitated by the Central Hunter Local Area Command.
Council also continued to consider crime prevention
through environmental design when assessing
development applications.

COMPANION ANIMALS

Council actively enforces the Companion Animals Act
1998 through the following activities and community
education programs:

»  Free microchipping day for companion animals in
the local government area.

» Regular patrols of the local government area.

»  Community education on responsible pet ownership
including distribution of pooch pouches, dog leads,
brochures and promotional materials (magnets,
pencils and balloons).

» Companion Animal Lifetime Registration audits and
reminder letters.

+ Dangerous and restricted dog audits and
inspections.

» Attending to complaints and ensuring that
companion animal owners adhere to the NSW
Companion Animals Act 1998 and regulations.

Council's Companion Animal Management Plan was
adopted by Council on 4 February 2015.

Council has an agreement with the RSPCA to provide
pound facilities for the Cessnock City local government
area. From August 2011 all impounded animals have
been taken to the RSPCA Rutherford Shelter.

ANIMAL SHELTER DATA

The RSPCA Rutherford completes and lodges pound
data collection returns with the Office of Local
Government as part of Council's Agreement.

There were 89 reported dog attacks involving 110
attacking dogs in the LGA in 2015-16.

For the year ended 30 June 2016 there were 185 actions
relating to these dog attacks including:

« 1 was declared dangerous;

« 67 were infringed;

« 15 received warnings;

» 4 were seized and taken to the pound;
« 5dogs were destroyed;

« 13 are still under investigation;

« 19 were declared menacing;

e 44 other actions were taken;

e 13 no action; and

+ 4 seized and returned to the owner.

Australia Day 2016

SWIMMING POOLS

Council inspected 242 backyard swimming pools during
the 2015-16 reporting period and, as a result, 119
certificates of compliance and 13 certificates of non-
compliance were issued.



DE-SEXING OF DOGS AND CATS

Council was successful in receiving a grant from the
Office of Local Government of $10,000 to conduct a de-
sexing program with the RSPCA, where 114 companion
animals were de-sexed. Council also refers companion
animal owners to Hunter Animal Watch to assist with
desexing of animals for pension card holders. Council
Rangers engage with animal owners and discuss the
options of desexing their animal.

ALTERNATIVES TO EUTHANASIA FOR UNCLAIMED ANIMALS

As part of Council's ongoing agreement with the
RSPCA, animals are held for the prescribed time and, if
unclaimed, their ownership transfers to the RSPCA, and
the animals are put through an assessment program to
establish if they are suitable for rehoming.

OFF LEASH AREAS IN THE LGA

Council currently has six leash-free areas for the
community to use:

»  Branxton: the very western end of Miller Park

«  Cessnock: northern end of Manning Park in
Blackwood Avenue

«  Cessnock West: northern end of Hall Park
«  Greta: northern portion of Greta Central Park

+  Stanford Merthyr: Stanford Merthyr Park in
Maitland Street

«  Weston: south-eastern portion of Varty Park.

Delivery Program Performance
Deliverables and Actions

Participate in collaborative partnerships to prevent crime.

Carry out regulatory and education programs to protect residential amenity and community health and safety.

Commence implementation of priority projects from the Road Safety Strategy.

Delivery Program Performance: ¥ Achieved 3

E# Not Yet Achieved 0

COMMUNITY EDUCATION

Council spent approximately $25,000 on community
education programs in 2015-16 including a free
microchip day. Council now has a school education
program where Council Rangers attend schools to teach
children the importance of caring for a companion
animal. Council Rangers also attend community events
with a new purpose built promotional trailer.

ROAD SAFETY STRATEGY

In June 2014 Council adopted the Cessnock City Road
Safety Strategic Plan 2014-18. The objectives of the Plan
are to:

« Establish clear road safety goals for Council and the
community;

«  Strive towards a reduction in road trauma and
associated social and monetary costs to Council and
the local community;

« Enhance community awareness and ownership
of road safety issues to encourage a voluntary
compliance with traffic laws amongst all road users;

« Continue to highlight road safety as a priority
within Council design, development and delivery
processes; and

«  Improve Council's capacity to take advantage of
Commonwealth and State road safety funding
programs.

The Plan is the foundation document for the Local
Road Safety Three Year Action Plan, which provides the
framework for the development and implementation

of linked road safety projects. These projects are based
on the internationally adopted Safe System approach to
road safety.

2015-16 Delivery

Result Program
Result
v LV
o o
o LV

I AtRisk 0



CESSNOCK CITY LIBRARY

In 2015-16 a major focus area was the delivery of
outreach programs that support the development of
literacy skills within the wider community by nurturing a
love of reading.

Key components of this program were:

*  The Bookweek Road Show “Books Light Up Our
Lives”, that saw library staff bring to life some of the
2015 Children’s Bookweek shortlisted books. 14
schools were visited and 2,103 children participated.

* Local preschools and playgroups were offered
storytime sessions, with 64 groups visited and 1,123
children and 441 adults participating.

+ Library staff told stories to 200 children at the 2015
Spring Awakening Festival.

* Author John Larkin gave very well-received author
talks at Cessnock High, Kurri Kurri High, and Mt View
High Schools, with 300 students from Years 7 to 10
attending the sessions.

e
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Another major focus area was the promotion of the
Library’'s online e-resources. This was achieved by
Library staff visiting senior primary and high school
students to demonstrate the suite of e-resources to
which the Library currently subscribes. The most popular
of these resources to date have been Britannica Library,
which is now freely available 24/7 to Library members
who have Internet connection and YourTutor, an online
tutoring service for English, Maths, Science, research and
study skills.

New radio-frequency identification technologies were
engaged for the first time to undertake stocktakes,
proving to be a more time effective methodology, whilst
also reducing the physical input of staff.

Throughout the year, there were 177,771 visits to
Cessnock and Kurri Kurri Libraries; 207,681 resources
were borrowed and 34,748 e-resources accessed.

Mayor Bob Pynsent reading to children at Cessnock Library



CULTURAL PLANNING AND DEVELOPMENT

Council administered its Community Cultural Development
$ for $ Grant Program in 2015-16 and $25,000 was
allocated to 14 projects (refer to page 15 for details).

The Cultural Planning and Development Committee
(comprising Councillors and community representatives)
continued to hold regular meetings throughout the year.

Throughout the year three people were inducted into the
City of Cessnock Hall of Fame. This brings the total number
of inductees into the Hall of Fame to 57. All inductees are
listed on the Council's website.

A review of Places, Spaces & Faces: Social & Cultural Plan
2009-2014 was undertaken. The review established that of
the 117 strategies to which Council had committed during
the five year life of the Plan, 98 (84%) were completed.

CESSNOCK 